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Week of November 25, 1985 


TAKING CHARGE, MOVING AHEAD LEADS TO EXCELLENCE, 
SAYS BLACK LABOR DEPARTMENT OFFICIAL 


WASHINGTON -- Excellence doesn’t happen by chance, and those who seek it 
don*t wait for things to happen, according to Andre C. Whisenton, director of 
the U.S. Department of Labor’s Office of Equal Employment Opportunity. 


Such people "take charge and move ahead," Whisenton said, addressing the 
District of Columbia Office of Personnel’s third annual employee awards 
ceremony here. 


"People who achieve excellence do so because they have clear objectives. 
They have plans for achieving their objectives; they assume personal 
responsibility for implementing and following these plans; they monitor their 
progress, improve their plans when necessary, and persevere in the face of - 
obstacles," Whisenton said, 


He told the predominantly black audience that individuals who achieve 
excellence do not spend all of their time responding to unanticipated events; 
rather they find ways to anticipate events and influence them in advance. 


Whisenton stressed that success and excellence are best achieved through 
self-awareness, high self-esteem, self-control and motivation, self-image and 
discipline, self-direction, and the ability to relate well with others. 


Focusing on the needs of black youth, Whisenton said they "need to know 
that working hard to have a good job brings about a measure of economic freedom 
which will help them rise above the misery of poverty and degradation. 


“Our youth need role models," he said, "individuals who can introduce them 
to new concepts, ideas, dreams and realities. They need someone to spend time 
with them, to push, to pull if necessary, to say you can, you must, and you 
will succeed and excel." 


Whisenton continued, stating that black and minority youth “suffer from 
adverse environments from which it is very difficult to escape and to change," 
and, therefore, they need exposure to the world of work and those in it, from 
engineers and architects to those in business. 


"Our children need to broaden their horizons and set their sights on 
serious career goals and aspirations," he said. 


Whisenton concluded, saying that “our youth need to understand the 
economics of our society, the correlation between economic freedom and the 
perceived worth of an individual in our society, between poverty and education 
or lack of education and between their own self-worth and how others perceive 
them." 
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Week of November 25, 1985 


BROCK CERTIFIES BLACKS, OTHERS FOR JOBLESS AID 
AT WOMEN'S APPAREL PLANT 


WASHINGTON -- Secretary of Labor William E, Breck announced that 300 
apparel workers, including blacks, at the Bolivar Management Corporation in 
Bolivar, Mo., have been certified as eligifle to apply for cash benefits, 


training and other employment-related assistance under the Trade Adjustment 
Assistance (TAA) program. 


Employees produced women's slacks and skirts, and became totally or partially 
separated from their jobs because of U.S. imports of women's apparel. 


Brock noted that TAA benefits are authorized when increased foreign 
imports cause workers to lose their jobs. The Office of Trade Adjustment 
Assistance conducted the fact-finding investigation, which provided the 
basis for the certifications under provisions of the Trade Act of 1974. 


Certified workers will receive 52 weeks of trade readjustment allowances -- 
weekly cash payments -- minus the number of weeks of UI payments they may have 
already received. When enrolled in an approved training program, they may 
receive an additional 26 weeks of cash benefits. This entitles each worker to 
receive a maximum of 78 weeks of benefits. 


The Missouri employment security agency will administer the assistance 
through local offices. Employees separated on or after May 13, 1984, and before 
August 31, 1985, are eligible to apply for assistance. 
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Week of November 25, 1985 


PRODUCER PRICE INDEXES--OCTOBER 1985 


WASHINGTON -- The Producer Price Index for Finished Goods climbed 
0.9 percent after seasonal adjustment from September to October, the 
Bureau of Labor Statistics of the U.S. Department of Labor reported. 


The October rise offset declines in August and September, leaving 
the level of the Finished Goods Price Index virtually the same as in July. 
Prices received by producers of intermediate goods inched up 0.1 percent 
in October, following no change in September and declines in each of the 
3 months before that. After falling off 10 consecutive months, the Crude 
Materials Price Index advanced 3.1 percent. 


Virtually all of the increase in the Finished Goods Price Index from 
September to October was caused by an upturn in prices for motor vehicles 
and foods. Prices for newly~introduced 1986 model passenger cars and 
trucks were substantially higher in October than the deeply discounted 
prices for 1985 models closed out in September. Consumer food prices also 
turned up markedly, after declining in both August and September. ‘The 
finished energy goods index eased down slightly for the second consecutive 
month, following 3 months of much larger decreases. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods advanced 1.6 percent in October to 294.8 (1967=100). From October 
1984 to October 1985, the Finished Goods Price Index moved up 1.1 percent. 
During the same 12-month span, consumer food prices dropped 0.9 percent, 
the index for energy goods fell 3.7 percent, consumer goods other than 
foods and energy climbed 3.0 percent, and capital equipment prices were up 
2.6 percent. The intermediate goods index was 0.7 percent lower than in 
October 1984, while prices received by producers of crude materials were 
down 6.8 percent. 
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The Job Training Partnership Act (JTPA) provides for the formation of 
State Job Training Coordinating Councils (SJTCCs) by governors to advise and 
counsel them on state job training activities and to help plan employment 
services authorized by the Wagner-Peyser Act, according to a U.S. Labor 
Department fact sheet. 


### 


Private Industry Councils (PICS), appointed by local elected officials 
to plan job training and employment service programs under the Job Training 
Partnership Act (JTPA), serve as key mechanisms for bringing private sector 
representatives into the active management of these programs, according to a 
U.S. Labor Department fact sheet. 
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Service Delivery Areas (SDAs), designated by governors to receive 
federal job training funds under the Job Training Partnership Act (JTPA), 
include local government units with a population of 200,000 or more, according 
to a U.S. Department of Labor fact sheet. 
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Local Private Industry Councils (PICs) under the Job Training Partner- 
ship Act (JTPA) include representatives from business, educational agencies, 
organized labor, rehabilitation agencies, community-based organizations, 
economic development agencies, and the public employment service, according 
to a U.S. Labor Department fact sheet. 
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